
 

 

 

 

 

 

 

 

 

 

OF EMPLOYERS 
CONDUCT 
POLICE 
BACKGROUND 
CHECKS FOR ALL 
POSITIONS 

50% 

18% 
OF EMPLOYERS INDICATED 

THEY WOULD NOT HIRE A 
CANDIDATE WITH A POSITIVE 

POLICE RECORD 

70%

42% 41%

LIABILITY/RISK
MANAGEMENT

LEGAL
REQUIREMENTS

COMPANY POLICY

MORE LIKELY TO 
CONDUCT POLICE 

BACKGROUND CHECKS 

2X-3X 

VS 

30% 
OF NFP ORGANIZATIONS IN 
ONTARIO DO NOT PROVIDE 

VOLUNTEER OPPORTUNITIES 
TO PEOPLE WITH POLICE 

RECORDS*  
*Results of a separate JHSO survey of 199 NFPs 

 

64% 
OF EMPLOYERS REPORTED 

HAVING HAD A POSITIVE 
POLICE BAKGROUND CHECK 

IN THE LAST 12 MONTHS 

REASONS FOR CONDUCTING 
POLICE BACKGROUND CHECKS 

EMPLOYER 
 SURVEY 
 FINDINGS

S 
 

FOLLOW US: 
@REDUCINGCRIME 

FOR MORE INFORMATION ON THE EFFECTS OF POLICE AND 
CRIMINAL RECORDS ON EMPLOYMENT SEE THE JOHN HOWARD 

SOCIETY OF ONTARIO’S REPORTS BY VISITING OUR WEBSITE 
AND THE NEW POLICE RECORD HUB BURDEN  

THE  

JohnHoward 
SOCIETY OF ONTARIO 

SURVEY OF 100 EMPLOYERS IN 
HASTINGS & PRINCE EDWARD 
COUNTIES, LONDON & TORONTO  

We moved from requiring the checks only 
from IT, HR and Finance roles to all 
roles…added a requirement to all offer 
letters to maintain a clear record and notify 
the organization of any convictions. 

- Employer 

Affects you in every way, discourages you 

to reach your goals and dreams. There is 

no comfort in having that record.  

- Focus Group Client  

 

LARGER 
ORGANIZATIONS ARE 

http://www.twitter.com/reducingcrime
http://www.twitter.com/reducingcrime
http://policerecordhub.ca/sample-individual-post/
http://policerecordhub.ca/sample-individual-post/
http://policerecordhub.ca/sample-individual-post/
johnhoward.on.ca
johnhoward.on.ca
http://www.reducingcrime.ca/
http://www.policerecordhub.ca

